State of California Voluntary Group Benefits Program

Voluntary Long Term Disability Insurance Coverage Highlights

Below is a brief description of your Group Long-Term Disability insurance coverage underwritten by The Standard. This plan is not sponsored or endorsed by the Department of Personnel, SCIF or the CSEA. The summary highlights some of the features of the Group Policy, but it is not intended to be a detailed description of coverage.  The Master Policy, available through Nancy Bond Insurance, will contain more detailed information, including the full text of the definitions, exclusions, limitations, reductions and terminating events that apply to the Group Policy.  Only the Master Policy contains all the controlling terms and provisions of coverage.

Long Term Disability (LTD) is designed to protect an employee from losing his/her ability to earn a living due to long term or permanent work loss caused by an accident, pregnancy or physical disease.   

· Plan replaces 60% of your (Pre-Disability) Monthly Earnings.  This is your monthly earnings in effect the day prior to your becoming disabled.

· $6,000 Maximum Monthly Benefit.

· 90 day Benefit Waiting period.  This is the time served from the onset of disability to the date benefits begin to accrue.

· Maximum Benefit Duration is Age 65 or Social Security Normal Retirement Age, whichever is longest. 

· 24 Month Own Occupation Definition of Disability.  During the first 24 months, you are considered disabled if you are unable to perform the duties of your own occupation.  After the 24 month period, you are considered disabled if you are unable to perform the material duties of Any Occupation for which you are reasonably fitted by education, training or experience.  Work Earnings are taken into consideration when determining if you meet the Any Occupation definition of disability.

· Partial Disability. Total disability is not required to receive a benefit.

· Return to Work Incentive.  In supporting a claimant’s return to work on a part-time basis, during the first 12 months, benefit payments will be paid in addition to the work earnings paid by the employer.  The benefit amount paid will be limited to an amount that does not cause the claimant to earn more than 100% of his/her pre-disability earnings.  In essence you can receive full time pay while working part-time.

· Survivor Benefit.  If claimant dies while receiving benefits, a lump sum payment equal to three times the monthly “gross” benefit will be paid to a surviving spouse or to unmarried children under the age of 25.

· 6/12/24 Pre-Existing Condition limitation

· 24 Month Drug and Alcohol limitation.

· 24 Month Mental Disorder limitation.  Benefits may continue after 24 months if confined to a mental institution.

· From the date you first become eligible to participate in this voluntary insurance program, you have 31 days to join the LTD program without having to submit medical evidence.
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